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Aboutus

Theissue

The Mornington Peninsula is a
place where people live side by
side, but worlds apart.

One in four households on the Mornington
Peninsula lives below the poverty line,
including one in seven children.
Areas of extreme wealth and extreme poverty
lie within just a few kilometres of each other.

Adjacent to some of our wealthiest neighbourhoods,
one in four households lives below the poverty line,
including one in seven children.

Data averaged over these areas masks the
degree of need (and of affluence).

The Mornington Peninsula Foundation (MPF) was
established as a Public Benevolent Institution (PBI) in
2017 in response to this inequality.

The actual degree of need is derived through
data collection from local sources.

Our vision is to significantly reduce the level of socio
economic disadvantage in the region. We support
local communities to break the cycle of disadvantage
through education, inclusion and economic
independence.

For example…
In the MPF early years speech and oral language
program, 90% of children required intervention.
In two secondary schools only 3 out of 10 students
enrolling in year 7 are at expected academic level.
Less than 50% will complete their high school
certificate.
Parental unemployment is as high as 83%; non
completion of year 10 for parents, as high as 75%.
Primary and secondary school absentee rates are
well above the state average.

Since formation, we have raised over $4.5 million from
more than 100 donors, funding over 120 projects.
As we grow our networks, this work is leading to
community wide initiatives that bring sectors together
to create cohesive pathways of support.

We know…
About 60% of children born into disadvantage
remain in disadvantage in their adult lives.1

As a PBI with deductible gift recipient DGR Item
1 status, MPF provides tax deductibility for all
donations. As the George Hicks Foundation covers
our running costs, all donations are paid in full as
grants to community partners.

Every child who does not complete their
education costs the state in excess of $1M in
regrettable costs.2
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A strategy to work with kinders, primary schools,
secondary schools and services to break the cycle
of disadvantage through education and inclusion,
leading to economic independence.
$5M over five years to enable change to a
system that ensures greater levels of educational
attainment for approximately 2000 children and
young people.

1. National Institute of Economic and Industry Research; Regional
Statistical Profile – Mornington Peninsula, 2011 – 2015 (April 2016), pp 44.
2. Mitchell Institute Report No 02/2017, Lamb, S and Huo, S, Counting the
Cost of Lost Opportunity in Australian Education.
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Ourvision
Significantly reduce levels of socio
economic disadvantage on the
Mornington Peninsula

Our approach
MPF draws on its place based knowledge and
networks to coordinate donors to fund, community
organisations to create and governments to sustain
systemic social change.
Mornington Peninsula Foundation is bottom up –
it identifies and addresses root causes to bring about
systemic change.

Our process
We meet and learn from people closest to the issues.

Ourmission
Support Communities to break
the cycle of disadvantage
through education, inclusion
and economic independence.

We co create and test new ways of addressing them.
We inspire philanthropic partners to fund these
innovations.
We translate information through data and insights to
policy makers.

Our guiding principles
Disadvantage on the Mornington Peninsula is
largely hidden.
There is a wealth of resources in the community,
which our support can help unlock.
Systemic change requires the identification of root
causes by listening to people at the grass roots.
Change becomes sustainable when communities
own and drive it. Real change occurs at their
own pace.
People with lived experience have expertise that
policy makers need; close connection and translation
of data is essential.
Advances in research, science and technology are
critical parts of social change initiatives.
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Our journey to date
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Outcomes

Outcomes
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Outcomes

•	Building relationships

•	Oral language program at Crib Point

•	Separate projects joining up

•	Meeting immediate needs

•	STEM starts Western Port schools cluster

•	Three year commitments from donors

•	Partnership with MP Shire on new strategy
re homelessness

•	Gaining insights into the critical issues

•	Philanthropy summit introducing more
people to grass roots issues

•	No Limits begins year one of three

•	Tutoring at Eastbourne Primary
•	27 transition scholarships
•	Early awareness in homelessness
•	Need for family support

•	Homelessness data systems established
•	Family support intensifies
•	Scholarship increase to 49

•	Partnership with state government on
understanding place based work

•	Small grant for learning Guarantee

•	No Limits in year 3

•	Feuerstein Program @ Advance
•	Full time housing and homelessness in Hastings

•	Western Port Learning Guarantee expands to
include Elevate, Music and to more schools

•	SPLASh, PRAP

•	Covid small grants rapidly implemented

•	Family support

•	Suite of homelessness programs consolidated

COMMITMENTS FOR 2021
TOTAL DONATIONS COMMIT TED :

$
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>$20,000

$1,207,000
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Future focus
•	Consolidate and expand WPLG
•	No Limits partnership with Monash
•	Pursue Housing strategy with local gov
•	Continue partnership with state gov
on place based work
•	Pursue Family Support, grow support of women

TOTAL GRANTS COMMIT TED :

$1,027,206
6

M O R N I N GTO N P E N I N S U L A F O U N DAT I O N

J U LY 2 0 1 9 – D E C E M B E R 2 0 2 0

7

MESSAGE FROM THE CHAIRMAN

It is with great pride that I write
this report on the last 18 months
as the Chair of the Mornington
Peninsula Foundation. The
Foundation has made immense
progress in working with our
community and donor partners
towards our vision to significantly
reducing levels of socio
economic disadvantage on the
Mornington Peninsula.
The period of which I write includes, of course, the
massively disruptive arrival of COVID-19, which, while
remaining with us, has become more manageable
than during our various lockdowns.
The Mornington Peninsula Foundation has been
able to use its position as a trusted conduit between
our community and donor partners during this
pandemic. As a place-based Foundation, part of our
role is to provide confidence, trust and knowledge
to our donors, and to our broader stakeholders, and
the rapid transfer of funds during the initial stages of
disruption is evidence of this work.
Collaborating with our delivery partners, we were
able to facilitate the expiditious movement of nearly
$200,000 to agencies, schools, families and many
individuals who were totally isolated by the lockdown.
Mobile phones and food support were highly valued
and we were able to intensify the work with people
experiencing homelessness.
While we had to pause a small number of ongoing
Foundation projects, we were pleased that most of
our initiatives not only carried on, but, in the inimitable
fashion of their highly capable leaders, in some cases,
discovered silver linings.
Our flagship education program, No Limits,
supported over 400 children aged 4-7 with oral
language and literacy. No Limits adjusted quickly to an
online format. While some children disappeared for
the whole time, online learning was for the most part
taken up with enthusiasm by children and parents,
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“I want to give a big “shout out”
to those of you who have been
fundamental in underwriting our
success this year, both financially
and in delivery.”

assisted significantly with provision of devices and
connectivity by various means.
The change did see a rapid escalation in
communications across our program participants.
The ease of engagement meant team meetings
increased, which fed, unexpectedly, to some
program changes and very positive outcomes,
which have been continued in the post
lockdown setting.
As this exciting project flourished, so did two new
programs, which, as a whole, are forming the
Western Port Learning Guarantee (WPLG), a locally
grown initiative ultimately aiming for every child and
young person in Western Port to be successfully
supported in their education.
As our Foundation grows , there are inevitable
changes. With sincere thanks we farewelled directors
Dr Genevieve Timmons and David Dyer. As founding
director Genevieve made outstanding contributions
to MPF and we would not have been able to establish
ourselves without her keen strategic guidance. I’m
delighted that she has stayed formally involved with
us as honourary strategic adviser. David played a
pivotal role as MPF linked up with Foundation 59 as
former Chair of that organisation, steering us towards
a position that could genuinely make the most of the
joined up assets.

While COVID has meant an adjustment to the way
we operate, we continue to aspire to bring people
together, bring issues to the table and ideas to life.
We want to be a beacon of light for those on the
Peninsula who are experiencing disadvantage - we
see ourselves as a catalyst for change, disrupting the
status quo and finding new ways to break the cycle of
disadvantage.
None of this would be possible without the
extraordinary work of our Executive Director,
Stephanie Exton. Stephanie is loved and respected
by all who deal with her. She has a unique skill of
bringing people together, listening to their needs,
and facilitating change based on needs and their
narrative. Let me also pay tribute to my board
members for their support and encouragement.
They put in a lot of time and bring great skills and
capacity to their roles.

Ian Hicks AM
Chairman

I was delighted to welcome four new, highly skilled
directors, Elina Wilson, Sarah Jordan, Brett Watson
and Paul Thomas Hicks, who generously share
through their diverse means, their passions and
commitment to our purpose.
This year we acknowledge some important
supporters of the Foundation, who have been
consistent in their generosity, advice, and
connections. I am delighted Lady Potter AC and
Neville and Di Bertalli have accepted roles as our
inaugural patrons. I look forward to their increasing
involvement and the inspiration they provide, as
we expand our work more broadly throughout the
Peninsula.
Much of our success is due to our community
partners and our donor supporters. I want to give
a big “shout out” to those of you who have been
fundamental in underwriting our success this year,
both financially and in delivery.
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MESSAGE FROM THE EXECUTIVE DIRECTOR

During the 18 month period of
this report, we consolidated our
position on the Peninsula as a
thoughtful, strategic organisation
dedicated to working with all
levels of the community as a
trusted, complementary partner.
As part of our strategic grants process, 47 projects
were undertaken, 24 of which are complete and
19 of which are ongoing. All meet an identified
need but also contributed in some way, to our
bigger community based initiatives. Some projects
depended our understanding of the community
issues, and some formed concrete stepping stones
in the pathway we are building to lead people out of
disadvantage All of our work is connected through
the MPF strategic framework, while remaining fluid,
responsive and flexible. We cultivate an environment
for innovation and give people confidence to think
beyond their circumstances. We balance support
and empowerment according to needs and give
people the tools to build long term, community-driven
change.
Ultimately, it is the people on the ground who know
the problems, who have the ideas and who make
the changes and they are the MPF heroes whom we
celebrate in this report. During this time, a number
of our education and family support programs in
the Western Port region have come together to
form the Western Port Learning Guarantee. These
include No Limits, the Learning Enhancement,
Elevate, Music, Sounds Write and the Family and
Housing case management programs. Suddenly
individual programs operating in relative isolation are
connected through the activities, the people, the
locations and, most fundamentally, through a shared
philosophy. That philosophy and that unshakeable
commitment to every child succeeding in their
education, is what makes this work so powerful. This
combination of manyh programs into one shared
pathway is at the core of MPF’s mission.

“We cultivate an environment
for innovation and give people
confidence think beyond their
circumstances. We balance
support and empowerment
according to needs, and give
people the tools to build long-term,
community-driven change.”

For now, some other projects in this region remain
self-contained, such as, HealthyEats@Wallaroo,
Discretionary support at Hastings Primary and
The Resilience Program at Bittern Primary.
Slowly, however, all are gaining linkages as the
pathway grows and people share more resources,
experiences and opportunities.
In the areas of housing and homelessness, more
programs are coming together across the whole
Peninsula to form a combined response and a new
strategy with the MP Shire to address these long
standing issues. MPF-funded housing programs have
filed a gap that has remained unfiled for many years.
The critical element has been the assertive outreach,
which thanks to generous donations, is now being
provided by the Southern Peninsula Community
Support Centre. A similar program is funded in
Hastings and a Private Rental Assistance Program is
operated by New Pen Community Care.
All of these organisations are not registered housing
agencies, but small, local community agencies
that are literally filing the gaps. This is the first step
of a process to understand the scope of the issue,
identify the underlying causes, to trial new solutions
and advocate on the basis of rich data and insights
for systems change. Our partnership with the
Mornington Peninsula Shire is strategic and exciting,
because it will allow us to buld firm connections
between these community agencies and create a
strong, unified pathway to sustainable housing on
the Peninsula.. It draws upon unity of purpose and a
combination of skills and assets to make long-term
changes to an.
Our fist major pathway project with multiple players
was No Limits, which started in January 2019. The
six kinders and primary schools working together
to address low rates of oral language and literacy in
the early years have come on in leaps and bounds,
even with the challenges of remote learning. The
dedication of the practitioners, from the principals
to support staff, shone through as they drew on
all available resources to ensure the children and
families received the teaching, care and extra
support they needed during these diffiult times.

problem and allowing time for teachers, principals
and specialists to explore responses in a holistic way
both within schools and across them as a group.
No Limits is linking naturally to the other education
programs, especially in the Western Port setting. It is
profoundly changing the way schools are teaching
and engaging with parents, and is attracting attention
from Government and Academia.
Our small grants have continued through these
developments, and were especially useful during the
beginnings of the COVID-19 impact. We were able to
respond quickly with generous donor contributions to
immediate needs, from weekly hot meals for families
cooked by the Somers Camp staff to mobile phones
and food vouchers for people even more isolated due
to the closure of face to face services.
The other big developments during this period were
with local and state government. Excitingly we have
excitingly formed strong, formal partnerships with
both the Mornington Peninsula Shire and the State
Government in their Working in Place Initiative. This
work is based on the grass roots work we have done
with our community partners and is providing insights
and information that policy makers need, but don’t
always have access to. We will be expanding on this
work in our next stage.
Every one of our grants, our partners, our donors
and project participants is of value to MPF. We are
privileged to work as an intermediary with small,
grass roots agencies and individuals, through to
donors and
government departments. On the basis of the
relationships we have formed, we are poised to
draw resources together and get closer to our goals
of supporting communities to break the cycles of
disadvantage through education, inclusion and
economic independence.

Stephanie Exton
Executive Director

This has been an outstanding program providing
immediate assistance to children and teachers
while digging deep into the underlying causes of the
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SUMMARY OF INCOME AND EXPENDITURE
FOR THE PERIOD 1 JULY 2019 – 31 DECEMBER 2020

FUNDS RAISED

$2,108,763

FUNDS EXPENDED IN GRANTS

$1,789,595

DONATIONS COMMITTED FOR 2021

$1,207,000

GRANTS COMMITTED FOR 2021

$1,027,206

GRANT BY ISSUE

GRANT BY AREA

HOMELESSNESS
$ 252,706

COMMUNIT Y DEVELOPMENT
$120,000
COVID
$ 30,328

SOUTHERN PENINSUL A
30%

WESTERN PORT
70%

EDUCATION
$1,355,474
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INSIGHT HIGHLIGHTS WHAT WE’VE LEARNED

We have statistics on
the outcomes from all of
our programs, but when
we bring them all together
we find insights that tell a
story based on wide ranging
experiences and feedback.

Education

This story is the key to
a larger-scale systems
change. Here are some
of the key insights …

•	They have limited oral language, meaning they struggle
to pronounce words and use them in sentences, they
have very few words in their kitbag and have difficulty
in understand what is said to them. Without these skills
they don’t get to first base with reading.

•	Illiteracy is a major issue in disadvantaged areas – both
in children and in parents. Our data shows only three
out of ten students enrolling in year 7 are at expected
levels and less than 50% will complete year 12.

•	The current education system makes it difficult
to cater to individual student needs. This can cut
students off from learning, especially when there
are other factors that make life in general hard to
cope with, (like hunger, homelessness, violence at
home). Children learn when they feel safe.

•	It is clear from the early years who will remain illiterate,
but children are passed through grades regardless of
not gaining the expected skills.

Services

•	Being illiterate excludes a person from society –
socially, economically and physically.
•	Most people attribute illiteracy to children and parents,
but the education system may hold the answer.
•	Schools employ a range of self determined teaching
methods. Our work shows that including the phonicsbased system significantly upskills teachers and
improves reading levels.
•	In secondary school high levels of disengagement,
absenteeism and early school leaving are evident and
no surprise, given the exclusion felt by students.
•	Again, most people attribute this to children and
families, rather than the system.
•	For the last 50 years the Department of Education
has fed children who do not engage with mainstream
education into alternative settings. These have
become quasi child minding centres where no harm is
done, but little learning either.
•	We don’t have a school system that caters for all
children. There is an expectation that a certain
percentage will not ‘fit in’.

•	There are many services that might touch an
element of homelessness, but none on the
Peninsula that are dedicated to solving it.
•	In fact, some level of homelessness seems to be
expected and most efforts and resources are
put into managing the crisis, rather than either
preventing it or solving it.
•	There is a lack of affordable housing, but there are
also many unused resources.
•	Business will become involved if shown how.
•	There are 12 family services active on the
Peninsula, yet such demand that the ones we fund
at SPCSC and WPCSC are always full.

Change – what do we do
with these insights?
We are trying new ways at the local level, in kinders,
primary and secondary schools. Change at the
systems wide level in education is very complex, in
some part because of rules, but more so because
of attitudes and fear of loss. We have, however,
developed alliances with leaders in this community
who are ready to push back , with the primary
focus being better outcomes for children and
their education. Our approach is to be guided by
and to fund these innovations, to hold fast when
things get tough, to change direction when they
are not working, and let the work speak for itself,
as people take notice, and start to join in. The rapid
change in enrolment rates at schools with MPFfunded programs is one clear example of how this is
happening.
We are pursuing a place-based approach that
focuses on asking the community what the needs
are and how they might best be met. This is of
interest to the government which is now partnering
with MPF to understand the process. This partnership
will be a big part of our next stage of work.

•	Services are provided from centrally structured
large organisations with top down government
funding. The local community does not provide
either the analysis of the needs or the solutions.
•	Service providers often visit communities to
provide ‘the service’, but do not reside or have a
presence there. Change starts with relationships
and trust, which are built through constancy and
reliability.
•	Mainstream services have high rates of staff
turnover, especially in high stress jobs like child
protection.

•	Successful reengagement often starts with building
relationships between students and teachers and
working on what students are interested in, building a
learning plan around that.
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PROJECT HIGHLIGHTS
EDUCATION MAJOR PROJECTS

No Limits
No Limits addresses low rates
in oral language and operates in
six schools and kinders:
•	Crib Point Primary and Kinder
•	Tyabb Railway Station Primary and
Tyabb Kinder
•	Wallaroo Primary and Kinder
•	Hastings Primary and Kinder
•	Eastbourne Primary and Seawinds
Community Kinder

Strong oral language is a precursor for learning to
read. At year 3 the reading bus departs. If children are
not on this bus, they generally never catch up. This
leads to the high disengagement, early school leaving
and low attainment rates evident in the communities
experiencing intergenerational disadvantage.
Low levels of adult educational attainment can be
correlated to low levels of oral language development
in early childhood. No Limits aims to support
children aged 4 - 7 with targeted assessments and
interventions so they are reading at the expected
level by the end of year 2.
The No Limits program provides bi weekly speech
therapy at each site with individual interventions
implemented by educational assistants in
collaboration with class teachers and integrated into
the teaching practice.

•	Mornington Park Primary and Kinder

Project journey to date
No Limits was set up as a three-year project from
2019 – 2021 with a donor funded budget of $1.4M.
Ongoing data collection and analysis is creating a
set of initial outcome measures and insights. We are
excited to be partnering with Monash University who
are providing a senior team of academics to evaluate
the program this year.

Key data and activities
Data collected over two years to date, including 2020,
which was impacted by remote learning:

•	All principals, teachers, and education support
staff were overwhelmingly positive about the
program and the changes they had observed in
students’ language skills
•	Schools were using a variety of approaches to
teaching reading.
•	Through No Limits teachers and support staff
have seen an explicit phonics approach in action
and have embraced this with enthusiasm and
commitment. This has led to changes in their
teaching practices and in some cases, further
training for all school staff. This has created
consistency in teaching practice across the
whole school.

Future plans
Sustainability of No Limits will be achieved with the
upskilling of teachers and support staff. Whole school
responses to student needs are being adopted,
ensuring each child is appropriately supported
through learning stages with more targeted
intervention. MPF is working with Monash University
about creating a course for teachers to implement
the No Limits program. This will allow the approach
to be scaled beyond the Mornington Peninsula, and
potentially grow into widespread best practice in
Australian Primary Schools.

•	From anecdotal evidence, children are more
engaged, less disruptive, more confident and
cooperative.
•	A community of practice involving kinder and
school teaching and support staff has formed
and is supporting the sustainability of the program
across all schools and kinders.
•	Increased engagement with parents has
occurred in some schools and kinders with online
engagement often easier and more popular.
•	Success of the program is very much dependent
upon the collaboration of staff at each site. This has
improved markedly over the two years with regular
online meetings assisting.

•	412 children have been engaged in the program
but over 700 will be involved in total.
•	On average, baseline testing shows 85% of prep
children required oral language intervention
(compared to 10% average in the general
population)
•	By the end of 2019 , this had dropped to 31% and
in 2020 to 57%, suggesting an impact from remote
learning.
•	All education support staff have been trained
to provide the intervention with the support of
Speech Pathologists and class teachers.

16

M O R N I N GTO N P E N I N S U L A F O U N DAT I O N

J U LY 2 0 1 9 – D E C E M B E R 2 0 2 0

17

PROJECT HIGHLIGHTS
EDUCATION MAJOR PROJECTS

Learning
Enhancement
Program
Learning Enhancement –
addresses low rates of readiness
for secondary school in upper
primary children
Currently in some schools, only 3 out of 10 students
enrolling in year 7 are at expected literacy and
numeracy levels. The LEP aims to link secondary
and primary schools so that every child can be at the
necessary level for successful transition.
LEP specialist staff target learning and wellbeing with
assessment and intervention. They are based at the
secondary school one day per week, outreaching to
the primary schools as a team two days per week.
LEP so far includes Western Port Secondary College,
Crib Point Primary and Tyabb Railway Station Primary
Schools.

Project journey to date
In 2018/19 LEP was a dream. In 2020 significant
funding enabled a full-time lead teacher to focus on
individualised learning with the upper primary cohort
in the two primary schools. The lead teacher was
also assisted by education support staff. In 2021 a
wellbeing coordinator has joined the team.

Key data and activities:

Key insights

In 2020 36 upper primary students participated in the
program;

•	Students showed they can catch up with literacy
and numeracy with skilled assessment and
targeted interventions.

•	Baseline testing for reading demonstrated 32%
of the students were at or above level, and at the
transition to secondary this had changed to 51%
(with 43% improving above the expected growth
rate),
•	Baseline testing for mathematics demonstrated
38% of the students were at or above level, and
at the transition to secondary this had changed
to 51% (with 23% improving above the expected
growth rate)
•	Student interview data reported overwhelming
endorsement of the program with 74% rating it 8 or
more out of 10
•	Student confidence and engagement increased
significantly, absentee rates decreased, learning
scope expanded with capabilities;
•	All staff at both primary schools and staff involved
in literacy at the secondary school undertook
Sounds Write training in synthetic phonics.
•	Primary schools audited their responses to
intervention and updated according to findings.
•	The regular presence of the Family Support
Worker from local Community Centre increased
engagement with parents and linkages into
specialist services.
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•	Children respond to teachers they have a
relationship with; children need to be known and
understood by the teacher.
•	Synthetic phonics is a key part of success in
learning reading.
•	Supporting wellbeing of the child and family is
crucial to success, local family support that is nonjudgemental and relational is working.
•	Having a familiar face in the program coordinator
for new year sevens in 2021 helped them settle in
very quickly, making this the best transition year on
record.

Future plans
The Learning Enhancement Program has great
momentum in the current schools. All indications
are that this should be not just continued, but
expanded to at least two more primary schools with
similar needs and within the same geographical
area. Philanthropic funding is required to enable the
change to a sustainable new model.
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PROJECT HIGHLIGHTS
EDUCATION MAJOR PROJECTS

Elevate
Currently less than 50% of
students enrolling in some
schools on the Peninsula in
year 7 will complete high school
certification. While much work
is being done in the early years,
there are urgent needs in the
secondary school. The Elevate
Program has been created to
meet these needs.

Elevate aims to increase school completion rates
by integrating the philosophies and practices
of Oakwood School into a mainstream setting.
Oakwood School is a network of schools of students
who disengage from mainstream education. They
have been refining their specialised approach to
reengaging secondary students for nearly ten years.
The overarching purpose is to support young people
who have disengaged from school by re-engaging
them with learning, support their wellbeing and set
them on a positive pathway to their future.
Elevate uses a personalised and flexible learning
approach based on student-driven individual learning
plans and focused on students’ goals and interests.
Teaching primarily occurs one-on-one and utilises a
range of evidence based pedagogical practices.
Elevate has also engaged an Educational Assistant
and a teacher from Oakwood School for two days a
week to support the implementation of the Oakwood
School methodology.

Project journey to date
Elevate was attempted with limited success in 2019
but great learnings. In 2020 insights from 2019 were
built into a new program. Things were going very
well until remote learning dislodged an already very
vulnerable cohort of students. Focus was on retaining
engagement and 2021 is seeing a consolidation of
the program.

Key Data and Activities:

Key Insights:

•	Creation of an Inclusion Unit within the mainstream
to support the retention across the school of all
students, closely linked to Elevate;

•	Oakwood School philosophy and structures are
challenging for a mainstream school to implement
because student disengagement is a complex
problem

•	Increase in attendance rates of Elevate students
from 43% during onsite learning to 68% in remote
learning
•	Successful pathways have been developed for
some students with one student commencing
an apprenticeship in 2021 and three students
participating in School Based Apprenticeship/
Traineeship programs
•	86% of the students who were enrolled in Elevate
at the start of the year are still engaged with
schooling.
•	The number of students engaging with the Elevate
program at least twice a week has increased by
85.75% since the start of the year with another two
students still in the pre transition to Elevate phase.
•	In 2019 Elevate students had a timetable of 10
hours per week, this was increased to 24.5 hours
per week in 2020.
•	100% of Elevate students obtained certificates for
completing Literacy and Numeracy units.
•	100% of Elevate students returned to onsite
classes on the first day after remote learning.
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•	Student engagement is defied in three ways –
behavioural, emotional and cognitive.
•	Oakwood School has demonstrated the key to
addressing these issues is relationships, success
in learning and an orientation toward the future.
•	Many students have been impacted by trauma.
Teachers across the whole school need to be
trained to adjust their practice in line with the
current research around the impact of trauma on
brain development.
•	For students to be able to reengage in
mainstream there needs to be consistent beliefs,
understandings, processes and practices
between Elevate and mainstream. Elevate has the
potential to change mainstream practice and is
beginning to do so.

Future plans
Ideally we will continue to fund Elevate for a further
three years (2022-2024). This is ground breaking
work and there is real opportunity for fundamental
change .
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PROJECT HIGHLIGHTS
EDUCATION – SMALL TO MEDIUM GRANTS

Advance Community College,
Feuerstein Program

Anglicare Victoria, After School
Tutoring, Eastbourne Primary

Reading Resources at
Crib Point Primary

Advance College is an independent school for young
people who have disengaged from mainstream.
In 2019 and 2020 the College implemented the
Feuerstein Program, an Israeli methodology,
focusing on developing the vitally important – and
often overlooked – skill of learning how to learn,
subsequently tapping into an individual’s latent
intellectual capabilities.

Provides weekly individual tutoring by volunteer tutors
to students in upper primary, with wellbeing support
through the Anglicare Family Support role based at
the school. Students approaching secondary school
who have fallen behind in their learning are guided
through a 20-week program while enjoying the
collegiality and support of a regular learning group,
with yummy afternoon tea thrown in!

New books to support the rapidly expanding literacy
program at this bustling little school that is forging a
path of success in reading for all students.

Outcomes in the two year trail included increased
rates of attendance, engagement and completion.
With teachers across the three Mornington
Peninsula sites trained in the methodology the
program is fully sustainable in the College.

Individual Music Scholarship – individual piano
lessons for a promising young student at Wallaroo
Primary transitioning to the music program at
Western Port Secondary.
Discretionary Support at Hastings Primary – a
small fund used by the school counsellor to support
immediate student needs including clothing, books
and food.
A bus at Mornington Park Primary – a wonderful
addition to the school assisting in reducing the
absentee rate, involving children in local and
community wide activities, bridging the gap through
greater equity of access.
Family Support through St Vincent de Paul,
Southern Peninsula – one on one support in the
home for families struggling with daily needs including
food and utility bills, as well as educational support for
children and young people in the home. A vital link to
our community especially, with the need exacerbated
when isolation intensifid during lockdown.

Literacy Catch Up at Tyabb Railway Station
Primary – specialist intervention for children in the
early years to ensure all children are on track with
reading from the very start. Integrated into the
whole school literacy program, including No Limits
and Learning Enhancement, this has been a great
addition to the school’s dedication to ensuring all
children learn to read at the expected rate.
HealthyEats@Wallaroo –ensures all children have
a healthy breakfast every day, and that they also
participate in the preparation, serving and eating
of a healthy lunch once a week, class by class.
Children learn about where food comes from, what
a balanced diet entails, hygiene, preparation and
cooking and how communal meals can be times for
great conversation and learning at many levels.
A New Kitchen at Wallaroo – generous donor
funds enabled the renovation of the condemned
kitchen at Wallaroo so that their number one priority
need – food – could be integrated into the school day.

Hot lunches at Tootgarook Primary – a small
grant to provide ingredients and support volunteer
parents to prepare a hot lunch once a week in the
school.
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PROJECT DATA HIGHLIGHTS
FAMILY SUPPORT AND HOUSING

Homelessness was highlighted
as a significant but hidden issue
when MPF started work with the
local communities in 2017.
With mainstream services based in Frankston or
Dandenong, a number of volunteer and minimally
resourced small NFPs had formed organically to try to
meet the complex needs of people who were ‘at the
end of the road’ both metaphorically and literally.
Lack of data was a major issue as there was no real
understanding of the numbers of people involved
or their situations, other than through a series of
anecdotes.
MPF has worked with local agencies to better
understand the situation and in funding a number of
locally driven programs has amassed a set of data
which is beginning to describe the complexity of the
issue and to assist in planning a way forward.
As an issue that impacts the whole community,
homelessness is of great concern to the MP Shire
which is now partnering with MPF to use the data
combined with insights into the layers and set ups of
government structures, services and policies to test
new strategies with a view to fundamental systems
change.

This work will involve greater use of new technology
to assist in data management and communications
and is a great example of philanthropy and local
government working together to combine assets and
insights towards a common goal.
MPF supports four pivotal programs in response
to homelessness on the Mornington Peninsula:
Southern Peninsula Community Support Centre
provides emergency relief for people experiencing
acute vulnerability. This support extends beyond
the service site on Port Nepean Road Rosebud
as outreach to people who are homeless via the
SPLASH and Assertive Outreach programs.
SPLASH provides biweekly connection for people
who are rough sleeping, in rooming houses, in cars,
etc. With a meal and opportunity to shower and
wash clothes, the program offers and opportunity
for personal connection for people who are often
intensely isolated.

Southern Peninsula Assertive
Outreach
•	Intensive case management for people who are
rough sleeping , in cars, rooming houses and other
insecure situations;
•	56 clients since beginning program in
November 2020;
•	Given the complexity of cases, long term, bespoke
case management is required, which is the benefit
of philanthropically funded support.
•	Mental health as well as drug and alcohol abuse
appear as the primary reasons for homelessness
for many clients.

To enhance this work, SPCSC has recently started
the Assertive Outreach Program which extends the
connections made at SPLASH through intensive
case management that supports people who want
to engage through the many steps towards greater
housing stability.

Western Port Housing and
Homelessness

Southern Peninsula Laundry and
Shower (SPLaSh)

Clients vary more widely than in the Rosebud
programs as they may be at risk of homelessness,
recently homeless or long term homeless. Assistance
is flexible and client directed.

•	Bi-weekly connection to any isolated people on the
Rosebud foreshore;
•	Connected with 218 unique individuals since Jan
2019; 1,673 attendances in total;
•	Outcomes include connection through to case
workers, stabilising health, provision of food,
hygiene products and washing; sense of inclusion
and validity; a step on the road to recovery.

The Western Port Housing and Homelessness
program operates from the Western Port Community
Support Centre in High St Hastings and also provides
intensive case management.

Experienced case managers collaborate with the
wider services network to ensure as much support
as possible is available to clients.
•	Centre based case management and outreach to
people experiencing homelessness or at risk;
•	188 clients and 138 dependents from July 1st 2019December 31st 2020

New Peninsula Community Care,
Private Rental Assistance Program
(PRAP)
PRAP works with people who are at risk of
homelessness and are in private rental.
With unexpected shocks or a series of compounding
events, there are many avenues to homelessness
and the earlier they are identified and supported, the
greater the chance of averting this situation.
PRAP works closely with real estate agents to
support their needs too and finds that the mutual
understandings that can be developed between
business and individuals greatly contributes to the
very high rates of securing housing that are being
achieved by this program.
•	Case management for people at risk of
homelessness;
•	123 clients and dependents between July 1 2019
and December 31 2020.
•	Outcomes: 76% of clients in secure housing on
exit; 62% remain in secure housing at 6 months
As a suite of programs they cover the two key
geographical areas and issues from rough sleeping
to at risk of homelessness. Extensive data collection
over the last two years is informing a new strategic
approach and partnership with the Mornington
Peninsula Shire to secure greater access to better
services for people experiencing homelessness or
those who are at risk in the future.
In addition, MPF supports the Family Support
Program at the Southern Peninsula Community
Support Centre which links up with housing and
education work.

•	Outcomes include: 48% now in stable housing.
Outcomes differ drastically for clients who are at
risk of homelessness compared to those who
are already homeless. Of those who were at risk,
80% are now in stable housing. For those that are
already homeless, 37% are now in stable housing.
Again, this highlights the absolute need for a
system of Early Intervention to prevent people from
becoming homeless in the first instance.
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PROJECT HIGHLIGHTS
SMALL GRANTS –
COVID

OzAssist, Emergency Relief – a small volunteer
team providing individual assistance to people
experiencing vulnerability, especially in navigating
the support services system. Needs were rapidly
increased during lockdown as isolation for people
already at risk intensified. Support was wide ranging
from food and petrol vouchers medical and personal
items.

Salvocare Eastern and Southern Peninsula
Community Support Centre, Mobile Phones working together in support of people experiencing
homelessness. The closure of face to face services
and move to online and phone meant total isolation
for those people with no devices. A mobile phone
was literally a lifeline, a connection to the outside
world, during lockdown.

Somers Camp, Community Meals – staff who
were underutilised with school camps on hold
created delicious and hearty family meals that were
distributed every week to families throughout the
school community, providing tummy and heart
warming comfort during testing and troubling times.

Hastings Primary, IT Support – headphones for
every child enabled individual learning and hygienic
levels to be maintained as the school emerged from
lockdown.

Tootgarook Primary, student counselling – a
program already supported at the school, leadership
noticed a significant spike in the need for support
as families experienced increased stress and
isolation. With the school open for children in special
circumstances, counselling on site was a great
benefit and has continued.
Western Port Community Support, Family
Games – a small grant providing games and craft
activities made a big difference for children restricted
by lockdown and limited family resources.
Fusion Mornington Peninsula, IT devices and
Connectivity – for young people experiencing
homelessness enabled the continuation of learning in
already challenging situations.
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Clothes4U – a small grant to help maintain continuity
during closure and uncertain times.
Mt Martha Boomerang Bags, Facemasks – a
great use of volunteer skills and time with a small
grant to cover materials, beautiful facemasks lifted
the spirits during dark lockdown days.

Homeground Café, Coffee Machine – like all
hospitality venues Homeground Café in Mornington
took a hit during lockdown. They managed their way
through, however, and are rebuilding, continuing to
make great coffee and train young people so they
can go into a workforce they might have thought was
out of reach.
OzAssist, Individual Support for Services
Navigation and Access – a volunteer group
providing support for individuals experiencing
vulnerability and needing support to access services
including in aged care, disability and homelessness. A
small grant to assist with IT equipment to streamline
support processes.
Presentation Family Centre, Holiday Program
– a beautiful place by the sea providing respite for
families, with space and time to rebuild and face
ongoing challenges. A small grant assisted with
material costs associated with daily living and holiday
activities for children.

Uniforms4U – a volunteer program providing second
hand and new uniforms for children and young
people.
Willum Warrain, Women’s Program –
connection and belonging, learning through
culture, strengthening women to be leaders in their
community. Funds support the program manager
to provide weekly activities. Engagement not only
continued, but grew in lockdown as more women
could access the program remotely.
YMCA, Visiting Practitioner Program – free
access for young people to reiki and yoga at
Jimmy’s place, a centre that supports marginalised,
disengaged and disadvantaged young people on
the Mornington Peninsula by providing a safe place
for them to connect with trained, qualified staff and
volunteers/mentors, as well as other young people.

Seawinds Community Hub, Boomerang Bags
– a small grant to assist in purchasing materials to
support the volunteers making bags and other items
for community use.
Mighty Good Men – a support group for men who
are isolated, providing friendship, connection and
linkages within the community for wellbeing and
strength.
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DONORS

Thankyou
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6A Foundation

Grosvenor Foundation

Geoffrey Nicholson

The Orloff Family Charitable Trust

Alandal Consulting

Neil and Angela Gunn

Candace Ormerod

The Social Garden

Nicholas and Lisa Barnett

Julie Gunnerson

Lady Potter AC

Peter and Mandy Vial

Barr Family Foundation

Susan Hamilton

John Prescott

Rob Ware

Doug Bartley

Michael and Susie Hamson

The Ross Trust

Geoffrey Webb

Clive and Jenny Batrouney

Peter and Neroli Hansen

Carol Richardson

Christopher Wright

Bertalli Family Foundation

Ben Hocking

Andrew Robbin

Yulgilbar Foundation

Jack and Meg Bowen

John and Noelle Howell

Nicholas Rogers

Zagora Foundation

Bowness Foundation

Hugh Williamson Foundation

Adam and Yoko Ryan

Janet Calvert-Jones AM and John Calvert-Jones

Igniting Change

Rye and District Community Financial Services Ltd

Colin Carter AO and Angie Carter

Johnstone Family Foundation

Rye Lions Club

Gordon Clarke

Peter Kent

SALT Catalyst

Collier Charitable Fund

Peter Kopke

Sentinel Foundation

Roger Colman

Alan Kozica

Michelle Shergold

Debbie Daddon and Family

Janet Launder

Anita Zeimer and Geoff Slade

Sue Darvall

Life Fitness Australia

Darcy Smith

Richard Does

Limb Family Foundation

Sorrento Golf Club

David Dyer

Caroline and Tractor Marshall

Southern Peninsula Community Fund

Equity Trustees

Judy Matear

Bronwyn Stewart

Erdi Foundation

Peter and Liz McKeand

Swann Family Foundation

Foundation 59

McNamara Family Foundation

Tartakover Insurance

Martin Fry

Mt Eliza Soccer Club.

Charles Tegner

John and Gaye Gaylard

Naphtali Family Foundation

George Hicks Foundation

Sandy Murdoch

Alan and Kate Gibson Foundation

Sarah Myer and Baillieu Myer AC

John Grigg and Jo Grigg AO

Sally and Guy Nevett

Grosman Family Foundation

Newsboys Foundation
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BOARD AND STAFF

Our Board

Our Staff and
Associates
Stephanie Exton,
Executive Director

Ian Hicks AM

Andrew Fairley AM

Gitz Naidu,
Chief Financial Officer
Bethany Travers,
Projects Assistant
Pro bono Auditor
JTP Assurance
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Paul Thomas Hicks

Sarah Jordan

Tina McGuffie

Brett Watson

Andrew Wheeler

Elina Wilson
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Dr Genevieve Timmons,
Pro bono Strategic Adviser
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FINANCIAL STATEMENTS

Directors’ Report
The directors present their report together with the
financial report of Mornington Peninsula Foundation
Ltd for the year ended 31 December 2020 and
auditor’s report thereon.

Directors names
The names of the directors in office at any time
during or at the end of the reporting period are:
•	Ian Hicks AM
•	Andrew Fairley AM
•	Dr Janet Stanley (Resigned 2nd April 2021)
•	Christina McGuffie

Results
The surplus of the company for the year after
providing for income tax amounted to $20,900
(2019: $513,937).

Review of operations
The company continued to engage in its principal
activity, the results of which are disclosed in the
attached financial statements. George Hicks
Foundation is proud to be supporting the innovative
work of MPF and has continued to fund the MPF
administration costs in its entirety.
The Reporting period covered in this report covers 18
months and period commences from 1st July 2019 to
up until 31st December 2020.

•	Andrew Wheeler
•	David Dyer (Resigned 28 August 2020)
•	Dr Genevieve Timmons (Resigned 21 Oct 2019)
•	Paul Thomas Hicks (Appointed 26 Feb 2020)
•	Elina Wilson (Appointed 4 April 2020)
•	Sarah Jordan (Appointed 10 July 2020)
•	Brett Watson (Appointed 16 Nov 2020)

Significant changes in
state of affairs
The COVID-19 pandemic was a significant change
in the company’s state of affairs, impacting the
operations of the company, those of the company
community and donor partners and of the state
and national economies. There were no significant
changes in the company’s state of affairs that
occurred during this reporting period, other than
those referred to elsewhere in this report.

The directors have been in office since the
start of the year to the date of this report unless
otherwise stated.
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FINANCIAL STATEMENTS

Statement of profit or loss and other comprehensive income
for the year ended 31 December 2020

Note

18 month
period ending
31/12/2020
$

30-Jun-19
$

3

2,108,763

1,158,039

2,108,763

1,158,039

Depreciation

679

41

Grants paid

1,789,595

450,817

222,975

147,800

-

1,678

Professional fees

43,604

15,737

Travel and entertainment

11,000

14,342

Insurance

3,778

3,356

Subscriptions

2,191

1,650

14,041

8,681

2,087,863

644,102

20,900

513,937

Revenue and other income
Revenue

Expenses

Employment costs
Event Costs

Other expenses

Surplus before income tax expense
Other comprehensive income
Total comprehensive income

20,900

513,937

The accompanying notes form part of these financial statements.
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FINANCIAL STATEMENTS

Statement of financial position
as at 31 December 2020

Statement of changes in equity
for the year ended 31 December 2020
Note

31-Dec-20
$

30-Jun-19
$

Current Assets
Cash and cash equivalents

4

698,475

634,005

Receivables

5

600

38,508

699,075

672,513

Total current assets

Retained
Earnings
$
Balance as of 1 July 2017

78,685

Surplus for the year

43,186

Total Comprehensive Income for the year

121,871

Balance as of 30 June 2018

121,871

Non-Current Assets
Office Furniture

6

Total non-current assets

Total Assets

1,650

967

Balance as of 1 July 2018

121,871

1,650

967

Surplus for the year

513,937

Total Comprehensive Income for the year

635,808

700,725

673,480

Balance as of 30 June 2019

Balance as of 1 July 2019

Current Liabilities

635,808

635,808

Payables

7

26,510

18,323

Surplus for the reporting Period*

20,900

Provisions

8

17,507

19,349

Total Comprehensive Income for the year

656,708

Total Current Liabilities

44,017

37,672

Total Liabilities

44,017

37,672

656,708

635,808

Retained Earnings

656,708

635,808

Total Equity

656,708

635,808

Net Assets

*Reporting Period 1st July 2019 - 31st December 2020
Balance as at 31 December 2020

656,708

Equity

The accompanying notes form part of these financial statements.
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The accompanying notes form part of these financial statements.
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FINANCIAL STATEMENTS

NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2020

Statement of cashflows
for the year ended 31 December 2020

NOTE 1: STATEMENT OF SIGNIFICANT
ACCOUNTING POLICIES

Note

31 Dec 20
$

30-Jun-19
$

Cash flow from operating activities
Not for profit receipts
Payments to suppliers and employees
COVID Income
Grants Paid
Interest Received

Net cashflow provided by operating activities

9(b)

2,062,175

1,120,509

- (253,336)

- (164,142)

42,132

-

- (1,789,595)

- (450,817)

4,456

530

65,832

506,080

Cash flow from investing activities
Purchase of Property, Plant and Equipment

(1,362)

(1,008)

Net cashflow provided by investing activities

(1,362)

(1,008)

Cashflow from financing activities

Net Cashflow from financing activites

-

-

The directors have determined that the company is
not a reporting entity on the basis that, in the opinion
of the directors, there are unlikely to exist users of
the financial report who are unable to command
the preparation of reports tailored so as to satisfy,
specifically, all of their information needs. Accordingly,
this financial report is a special purpose financial
report, which has been prepared to satisfy the
financial reporting requirements of the Australian
Charities and Not-for-profits Commission Act 2012.
The financial report covers Mornington Peninsula
Foundation Ltd as an individual entity. Mornington
Peninsula Foundation Ltd is a company limited by
guarantee, incorporated and domiciled in Australia.
Mornington Peninsula Foundation Ltd is a not-forprofit entity for the purpose of preparing the financial
statements.

Cash at beginning
Net increase in cash held
Cash at end

9(a)

634,005

128,933

64,470

505,072

698,475

634,005

The financial report has been prepared on a going
concern basis.
(c) Revenue
Interest revenue is measured in accordance with the
effective interest method.
Operating grants, donations and bequests
When the entity received operating grant revenue,
donations or bequests, it assesses whether the
contract is enforceable and has sufficiently specific
performance obligations in accordance with AASB 15.
When both these conditions are satisfied, the Entity:
•	Identifies each performance obligations relating to
the grant.
•	Recognizes a contract liability for its obligations
under the agreement

The financial report was approved by the directors as
at the date of the directors’ report.

•	Recognises revenue as it satisfies its performance
obligations.

The financial report has been prepared in
accordance with the Australian Charities and Notfor-profits Commission Act 2012, the recognition and
measurement requirements specified by all Australian
Accounting Standards and Interpretations, and the
disclosure requirements of:

Where the contract is not enforceable or does not
have sufficiently specific performance obligations, the
Entity:

AASB 101:

Presentation of Financial Statements

AASB 107:

Statement of Cash Flows

AASB 108:	Accounting Policies, Changes in
Accounting Estimates and Errors
AASB 1054:

Reconciliation of Cash

(b) Going concern

Australian Additional Disclosures

The Financial statements except for the cashflow
information, have been prepared on an accrual basis
and are based on historical costs unless otherwise
stated in the notes.
The following specific accounting policies, which are
consistent with the previous period unless otherwise
stated, have been adopted in the preparation of this
financial report:
(a) Basis of preparation of the financial
report
Historical Cost Convention
The financial report has been prepared under the
historical cost convention, as modified by revaluations
to fair value for certain classes of assets and liabilities
as described in the accounting policies.

•	Recognizes the asset received in accordance with
the recognition requirements of other applicable
accounting standards (eg: AASB 9, AASB 16, AASB
116, AASB 138).
•	Recognises related amounts(being contributions
by owners, lease liability, financial instruments,
provisions, revenue or contract liability arising from
a contract with a customer) and
•	Recognises income immediately in profit or loss as
the difference between the initial carrying amount
of the asset and the related amount.
If a contract liability is recognized as a related amount
above, the Entity recognizes income in profit or
loss when or as it satisfies its obligations under the
contract.
All revenue is measured net of the amount of goods
and services tax (GST).
(d) Income tax
No provision for income tax has been raised as the
company is exempt from income tax under Division
50 of the Income Tax Assessment Act 1997.

The accompanying notes form part of these financial statements.
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NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2020

(e) Cash and cash equivalents
Cash and cash equivalents include cash on hand
and at banks, short-term deposits with an original
maturity of three months or less held at call with
financial institutions, and bank overdrafts. Bank
overdrafts are shown within borrowings in current
liabilities in the statement of financial position. Grant
Commitments as of reporting period ending 31st
December 2021 is $511,908 and they are committed
based on Memorandum of understanding signed
with Grantees.
(f) Provisions
Provisions are recognized when the company has
a legal or constructive obligation, as a result of past
events, for which it is probable that an outflow of
economic benefits will result and that outflow can be
reliably measured.
(g) Employee benefits
(i) Short-term employee benefit obligations
Liabilities arising in respect of wages and salaries,
annual leave and any other employee benefits
(other than termination benefits) expected to be
settled wholly before twelve months after the end
of the annual reporting period are measured at the
(undiscounted) amounts based on remuneration
rates which are expected to be paid when the liability
is settled. The expected cost of short-term employee
benefits in the form of compensated absences
such as annual leave and accumulated sick leave is
recognized in the provision for employee benefits. All
other short-term employee benefit obligations are
presented as payables in the statement of financial
position.
(ii) Long-term employee benefit obligations
The provision for other long-term employee benefits,
including obligations for long service leave, which
are not expected to be settled wholly before twelve
months after the end of the reporting period, are
measured at the present value of the estimated
future cash outflow to be made in respect of the
services provided by employees up to the reporting
date. Expected future payments incorporate
anticipated future wage and salary levels, durations of
service and employee turnover, and are discounted
at rates determined by reference to market yields
at the end of the reporting period on high quality
corporate bonds that are denominated in the
currency in which the benefits will be paid, and
that have terms approximating to the terms of the
related obligation. For currencies in which there
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is no deep market in such high quality corporate
bonds, the market yields (at the end of the reporting
period) on government bonds denominated in that
currency are used. Any measurements for changes
in assumptions of obligations for other long-term
employee benefits are recognized in profit or loss in
the periods in which the change occurs.
Other long-term employee benefit obligations are
presented as current liabilities in the statement
of financial position if the entity does not have an
unconditional right to defer settlement for at least
twelve months after the reporting date, regardless
of when the actual settlement is expected to occur.
All other long-term employee benefit obligations are
presented as non-current liabilities in the statement of
financial position.
(h) Goods and services tax (GST)
Revenues, expenses and purchased assets are
recognized net of the amount of GST, except where
the amount of GST incurred is not recoverable
from the Tax Office. In these circumstances the
GST is recognized as part of the cost of acquisition
of the asset or as part of an item of the expense.
Receivables and payables in the statement of
financial position are shown inclusive of GST.
Cash flows are presented in the statement of
cash flows on a gross basis, except for the GST
component of investing and financing activities, which
are disclosed as operating cash flows.
(i) Comparatives
Where necessary, comparative information has been
reclassified and repositioned for consistency with
current year disclosures. The Mornington Peninsula
Foundation was formed on 26 July 2016 and the
reporting period for the purposes of this report
covers 18 months commencing from 1st July 2019
up until 31st December 2020 and accordingly prior
year comparatives represent the financial year ending
30th June 2019.
NOTE 2: NEW ACCOUNTING STANDARDS
AND INTERPRETATIONS
The AASB has issued a number of new and amended
Accounting Standards and Interpretations that have
mandatory application dates for future reporting
periods, some of which are relevant to the company.
The company has decided not to early adopt any of
these new and amended pronouncements.
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31-Dec-20
$

30-Jun-19
$

Interest Income

4,456

530

Grants Received

1,832,175

970,509

Grants Received (GHF)*

230,000

187,000

42,132

-

2,108,763

1,158,039

2,108,763

1,158,039

NOTE 3: REVENUE AND OTHER INCOME
Revenue

Covid -19 Stimulus**

* George Hicks Foundation (GHF) grant was provided to fund MPF administration costs in its entirety for the whole reporting period up to Dec 2020
** COVID-19 Stimulus Payments include the Jobkeeper Payments and Cashflow Boost Payments

NOTE 4: CASH AND CASH EQUIVALENTS
Cash at Bank(1)
Petty Cash
Go Fundraise account
Paypal bank account

697,766

624,738

15

15

694

-

-

9,252

698,475

634,005

698,475

634,005

(1) Grant Commitments as of year ending 31 Dec 2020 is $511,908 and they are committed to be paid in 2021 Calendar year

NOTE 5: RECEIVABLES
Accounts Receivable

600

37,000

-

1,508

600

38,508

600

38,508

Office Furniture

2,371

1,008

Less: Accumulated Depreciation

- 721

-

GST Receivable

NOTE 6: OFFICE FURNITURE
NON-CURRENT

41

1,650

967

1,650

967
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31-Dec-20
$

NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2020

30-Jun-19
$

NOTE 7: PAYABLES

a) Reconciliation of cash
Cash at the end of the financial year as shown in the statement of cashflows
reconciled to the related items in the statement of financial position is as follows:

CURRENT
Trade Creditors

NOTE 9: CASHFLOW INFORMATION

Cash at bank

698,475

634,005

698,475

634,005

16,798

-

Visa Card

783

1,895

GST Paid

7,479

-

Superannuation Payable

1,450

2,630

b) Reconciliation of Cashflow from operations with surplus after income tax

PAYG Withholding Payable

-

7,694

Surplus from ordinary activities after income tax

Accrued Payroll

-

6,103

26,510

18,322

Adjustments and non-cash items

26,510

18,322

Depreciation

20,900

513,937

679

41

37,908

(38,096)

Changes in operating assets and liabilities

42

NOTE 8: PROVISIONS

(Increase)/decrease in receivables

CURRENT

Increase/(decrease) in payables

,188

13,056

Employee Benefits Annual Leave

8,438

3,452

Increase/(decrease) in provisions

(1,843)

17,142

Employee Benefits Personal/Sick Leave

9,069

9,260

Cashflows from operating/investing activities

65,832

506,080

Employee Benefits Long Service Leave

-

6,637

17,507

19,349

17,507

19,349
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NOTES TO FINANCIAL STATEMENTS
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NOTE 10: EVENTS SUBSEQUENT TO
REPORTING DATE
There has been no matter or circumstance, which
has arisen since 31 December 2020 that has
significantly affected or may significantly affect:
the operations, in financial years subsequent to
31 December 2020, of the company, or
the results of those operations, or
the state of affairs, in financial years subsequent to
31 December 2020, of the company.
NOTE 11: COMPANY DETAILS
The registered office of the company is:
Mornington Peninsula Foundation Ltd
97 Spring Street
Melbourne VIC 3000
NOTE 12: MEMBERS GUARANTEE
The company is incorporated under the
Corporations Act 2001 and is a company limited
by guarantee. If the company is wound up, the
Constitution states that each member is required
to contribute to a maximum of $20 each towards
meeting any outstanding commitments and
obligations of the company. At 31 December 2020
the number of members was 9. The combined total
amount that members of the company are liable to
contribute if the company is wound up is $180.

44
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Mornington Peninsula Foundation Ltd is a Public Benevolent
Institution with DGR Item One providing tax deductibility to all
donations. All running costs are covered until 2027
by the George Hicks Foundation, so all donations are
paid in full to community projects.
Registered office: 97 Spring St, Melbourne VIC 3000
Peninsula Office: Mt Martha House, 466 Esplanade, Mt Martha VIC 3934
P: 03 9656 5523 | E: info@mpf.org.au | W: www.mpf.org.au

